
From:  "Hollis Turnham" <hturnham@PHInational.org> 
To: LTC Commission Workforce Workgroup 
Date:  1/31/2008 9:42:06 AM 
Subject:  Occupations projections for 2016 & next meeting of the full  Workforce 
Development Workgroup. 
 
LTC Workforce colleagues, 
 
Yesterday, we had a great presentation and discussion with Bruce Weaver 
of the Bureau of Labor Market Information (LMI) at DLEG.  I have 
attached a copy of the general description of the data, analysis, and 
reports that LMI produces and maintains.   
 
For those of you who participated in the discussion, again I ask that 
you do explore the LMI website (www.michigan.gov/lmi), create some 
reports of your own to share with the full Workforce Development 
Workgroup.   
 
Our next meeting of the full Workgroup is Wednesday, February 6, 1:30 to 
3:30 p.m. at PHI's offices at 1325 S. Washington, Lansing.   I will get 
out an agenda, directions, materials, and conference calling information 
 
Below is a chart that the federal Bureau of Labor Statistics issued 
recently on job growth projections.  Bruce explained that the Michigan 
version of this projection will likely be available this summer. 
 
The federal Bureau of Labor Statistics has released new projections for 
the growth in specific occupations through 2016.  You have been seeing 
projections through 2014 in PHI's literature.  The calculations use 
actual job counts from 2006.   
 
Below is a chart outlining the national growth in direct care worker 
jobs and a comparison to all other occupations in the country.   
 
While all occupations in the country are pegged to grow at a rate of 
10.4%, home health aide jobs will grow at almost 49%; personal care 
attendant jobs will grow almost 51% and nursing assistant jobs will grow 
at 18%.  
 
Have a great weekend. 
 
Hollis Turnham 
Michigan State Director 
1325 S. Washington Avenue 
Lansing, MI 48910 
517-327-0331 



 
BLS has recently released the 2006-2016 occupational projection data  

Total 2006-2016 
employment change 

(000's) in total 
Numbe

r 

2004-2014  
Percentage 

Change 
Occupation 2006 2016 (000's) Percent   

Total, all occupations 150,620 166,220 15,600 10.4% 13% 
Home health aides 787 1,171 384 48.7% 56% 
Nursing aides, 
orderlies, and 
attendants 1,447 1,711 264 18.2% 22.3% 
Personal and home 
care aides 767 1,156 389 50.6% 41% 
 
http://data.bls.gov/oep/servlet/oep.noeted.servlet.ActionServlet?Action=emprprt&O
cc=0000000001&Occ=3110110448&Occ=3110120449&Occ=3990210586&Number=10&So
rt=emp_base&Base=2006&Proj=2016&EdLevel=&Search=List&Type=Occupation&Phra
se=&StartItem=0
 
Have a great weekend. 
 
 
 
 
 
 
 
CC: "Bruce Weaver" <WeaverB1@michigan.gov> 

http://data.bls.gov/oep/servlet/oep.noeted.servlet.ActionServlet?Action=emprprt&Occ=0000000001&Occ=3110110448&Occ=3110120449&Occ=3990210586&Number=10&Sort=emp_base&Base=2006&Proj=2016&EdLevel=&Search=List&Type=Occupation&Phrase=&StartItem=0
http://data.bls.gov/oep/servlet/oep.noeted.servlet.ActionServlet?Action=emprprt&Occ=0000000001&Occ=3110110448&Occ=3110120449&Occ=3990210586&Number=10&Sort=emp_base&Base=2006&Proj=2016&EdLevel=&Search=List&Type=Occupation&Phrase=&StartItem=0
http://data.bls.gov/oep/servlet/oep.noeted.servlet.ActionServlet?Action=emprprt&Occ=0000000001&Occ=3110110448&Occ=3110120449&Occ=3990210586&Number=10&Sort=emp_base&Base=2006&Proj=2016&EdLevel=&Search=List&Type=Occupation&Phrase=&StartItem=0
http://data.bls.gov/oep/servlet/oep.noeted.servlet.ActionServlet?Action=emprprt&Occ=0000000001&Occ=3110110448&Occ=3110120449&Occ=3990210586&Number=10&Sort=emp_base&Base=2006&Proj=2016&EdLevel=&Search=List&Type=Occupation&Phrase=&StartItem=0


Department of Labor & Economic Growth 
Bureau of Labor Market Information & Strategic Initiatives 

 
Available Data Sources on Health Care Industries and Occupations 

 
 
Advantages to Data Users of the DLEG Labor Market Information Programs
 

o Michigan participates in the national Bureau of Labor Statistics data programs 
that produce employment information by industry and occupation 

o All states in these programs use identical methodologies.  This means the data for 
Michigan and Michigan local areas can be directly compared with data produced 
for other states. 

o These are ongoing data programs so they provide historical information.  This is a 
major advantage over attempting to produce data once from an ad-hoc survey. 

o Our data is produced using a combination of employer surveys and administrative 
records.  Administrative records are comprehensive, often compiling data from as 
many as 225,000 private Michigan employers. 

o Survey information is collected from statistically-significant samples of Michigan 
employers stratified by industry, employer size, and geography.  We need to meet 
strict reporting response rates set by BLS.   

o Our survey estimates on industry jobs are eventually controlled to the universe 
administrative counts, which is a further control to eliminate survey estimation 
error from the historical series.  

o Data is available at multiple levels of geography depending on the program.  This 
includes data for Michigan, metro areas, and (in some cases) counties. 

 
What Questions Can Be Addressed Using Data on Health Care Industries or 
Occupations? 
 
Data on Industry Sectors
 

o How many jobs are provided by detailed health care industries in Michigan? 
o Hospitals 
o Nursing Care Facilities 
o Home Health Care 
o Community Care Facilities/Assisted Living 
o Others 

o Which health care sectors have recorded the highest/lowest job growth rates? 
o What is the average weekly wage in these sectors? 
o How many private sector establishments exist in these sectors? 
o What is the breakdown of employment by firm size? 



Data on Occupations 
 

o How many jobs are provided by detailed health care occupations in Michigan? 
o Nurse Aides 
o Home Health Aides 
o Personal Care Aides 
o Licensed Practical Nurses 
o Registered Nurses 
o Others 

o What are the average (mean or median) wage rates for these occupations?  How 
do wages differ by metro area within the state? 

o What is the range of wages for these occupations? 
o 10th percentile (often entry level) 
o 25th percentile 
o 75th percentile 
o 90th percentile 

 
Data on Employment Forecasts 
   

o What are the short-term (2-year) and long-term (10-year) forecast growth rates for 
broad health care industry sectors and for detailed health care occupations? 

o How many jobs are expected to be added to the state and regional economies in 
health care occupations over these time frames? 

o How many annual job openings are expected per year by detailed occupation? 
o How many annual job openings are anticipated due to growth in the occupation 

versus the need to replace workers who leave the occupation? 
 
USDOL Bureau of Labor Statistics/DLEG Programs 
 
 Health Care Industry Employment Information 
 

1. Quarterly Census of Employment & Wages 
 

o Administrative data from Unemployment Insurance Tax records 
o Captures data from a near-census (98%) of all Michigan employers 
o Produces the most industry detail of any program 
o Produces data down to the county level 
o Due to the size of the database, requires more time for data collection.  Data is 

published with about a seven month delay.  Data currently available for 2nd 
Quarter 2007 

o Produces information on employment levels, number of business 
establishments, total payroll, and average weekly wage by detailed industry 

 
2. Current Employment Statistics 
 

o Produced from a monthly sample of Michigan employers 



o Produces most timely estimates of payroll jobs by industry for the nation, all 
states, and all metro areas.  Most recent available data is December 2007. 

o Long historical trend series allows for identification of growth and declining 
sectors 

o Sample estimates are revised annually by reconciling with universe data from 
the Quarterly Census of Employment & Wages 

 
Health Care Occupational Employment Information 
 
Occupational Employment Statistics 
 

o Employer survey 
o Information is collected on the number of employed workers by occupation 

for each employer and the wage rates paid 
o Program publishes employment levels and wage rates (median, mean, by 

quartile) for detailed occupational titles 
o Data published for Michigan, all metro areas, and several non-metro regions 
o Also produces staffing patterns that indicate the occupational share of jobs in 

specific industries.  Can also be used to identify the primary industries that 
employ specific occupations. 

 
 
Other DLEG Data Programs with Information on Health Care 
 
Industry & Occupational Employment Forecasts 
 

o Widely used by workforce developers, community colleges, high schools, etc 
to advice jobseekers, students, and to guide curriculum and job training 
program development. 

o Helps to identify high-demand occupations with positive forecast growth rates 
or large numbers of forecast job openings 

o Short-term and long-term forecasts produced for Michigan 
o Long-term forecasts produced for 18 Michigan forecast regions 
o Occupational forecasts can be broken down by level of educational attainment 

required 
 
Local Employment Dynamics Program (LED) 
 

o Innovative program between Michigan (DLEG) and other states and the U.S. 
Census Bureau 

o Utilizes administrative records on payroll jobs, information on worker job flows 
from wage record files, and demographic data on age and gender from Census 
Bureau records 

o Produces information on detailed industries but not on occupations 
o Data available by state, metro area, workforce region, and county 
o Provides new economic variables by detailed industry such as: 



o Net job flows 
o Jobs created 
o New hires 
o Separations 
o Turnover rates 
o Average earnings for new hires 

o Data is broken out by gender and by detailed age groups 
o Allows study of industries at greatest risk of the aging workforce 
o Identifies industries with above average levels of new hires among older 

or younger workers 
o LED has an interactive mapping tool, OnTheMap, that: 

o Shows where people live in relation to where they work with reports on 
age, earnings, industry distribution, and local workforce indicators.  

o Allows users to draw a region of interest on the map, and then get a visual 
display of where the labor pool for that region resides, or display where 
the residents of the region commute to work. 

o Employers can use OnTheMap to get a visual picture of the concentrations 
of labor pool in their region and their demographic characteristics and 
workforce indicator statistics. 

o Jobseekers can use OnTheMap to produce a map of their city or county of 
residence and the geographic concentration of jobs within commuting 
distance. 

Michigan Job Vacancy Survey 

o Survey of 8,600 Michigan employers stratified by industry, firm size, and 
geography 

o Produces information on the number of Michigan job vacancies and job 
vacancy rates by industry and occupation 

o Employers provide information on the educational requirements for current 
job vacancies, employee benefits offered for the vacant positions, and the 
relative degree of hiring difficulty in filling occupational vacancies. 

How Can This Information be Obtained? 

o Most DLEG labor market information data and publications are available on-line: 

o www.michigan.gov/lmi 

 

 

 

 

http://www.michigan.gov/lmi


Michigan - Selected Health Care Occupations - Employment Forecasts to 2014

Employment Annual Average Openings
trcd SOC Occupational Title 2004 2014 Change % Cng Total Growth Replace

000000 Total, All Occupations 4719000 5080460 361460 7.7 154304 41695 112609

310000 Healthcare Support Occupations 125730 150500 24770 19.7 4473 2477 1997
11 311011 Home Health Aides 25630 32760 7130 27.8 1049 713 336
7 311012 Nursing Aides, Orderlies, & Attendants 50090 56830 6740 13.5 1330 674 656
11 311013 Psychiatric Aides 1090 1120 30 2.4 17 3 14
6 312011 Occupational Therapist Assistants 800 920 120 15.9 23 13 10
11 312012 Occupational Therapist Aides 130 150 20 14.8 4 2 2
6 312021 Physical Therapist Assistants 2560 3260 700 27.4 113 70 43
11 312022 Physical Therapist Aides 750 890 140 18.8 27 14 13
7 319011 Massage Therapists 2460 2800 340 13.8 82 34 48
10 319091 Dental Assistants 10000 12470 2470 24.7 526 247 280
10 319092 Medical Assistants 14380 19280 4900 34.1 756 490 266
11 319093 Medical Equipment Preparers 1380 1520 140 10.3 40 14 25
7 319094 Medical Transcriptionists 3260 3720 460 14.0 106 46 60
11 319095 Pharmacy Aides 2800 3110 310 11.1 83 31 52
11 319096 Veterinary Assist & Lab Animal Caretakers 2060 2380 320 15.5 70 32 38
11 319099 Healthcare Support Workers, All Other 8360 9310 950 11.3 249 95 155

6 291111 Registered Nurses 83320 100870 17550 21.1 3498 1755 1744
7 292061 Licensed Practical & Licensed Voc Nurses 17140 18360 1220 7.1 495 122 374

11 399021 Personal and Home Care Aides 15420 18020 2600 16.9 507 260 247



Source: U.S. Census Bureau, Local Employment Dynamics

High Growth Industries
Top 10 industries ranked on the greatest employment

State=Michigan, Statewide, Sex=Male and Female, Age=14-99
Private Firms Only

Report for Industry 623 Nursing and Residential Care Facilities

Source: U.S. Census Bureau, Local Employment Dynamics

High Growth Industries
Top 10 industries ranked on the greatest employment

State=Michigan, Statewide, Sex=Male and Female, Age=14-99
Private Firms Only

Report for Industry 623 Nursing and Residential Care Facilities

Rank Industry

Average
Quarterly

Employment
(2005Q4,2006Q1,
2006Q2,2006Q3)

Growth in
Employment (%)
(2005Q3,2006Q3)

Average
Quarterly
New Hire

Employment
(2005Q4,2006Q1,
2006Q2,2006Q3)

Average
Monthly
Earnings

($)
(2005Q4,2006Q1,
2006Q2,2006Q3)

All NAICS subsectors 3,579,481 -1.8 % 293,094 $3,579

1 722 Food Services and Drinking Places 301,323 -0.2 % 38,699 $1,128

2 561 Administrative and Support Services 259,287 -1.5 % 38,757 $2,776

3 541 Professional, Scientific, and Technical Services 245,177 -2.1 % 16,680 $5,423

4 336 Transportation Equipment Manufacturing 219,627 -8.0 % 8,233 $5,347

5 621 Ambulatory Health Care Services 172,471 0.2 % 11,989 $4,293

6 622 Hospitals 168,507 2.7 % 9,385 $3,706

7 452 General Merchandise Stores 108,783 9.3 % 9,730 $1,583

8 238 Specialty Trade Contractors 101,861 -7.6 % 6,572 $3,858

9 423 Merchant Wholesalers, Durable Goods 98,888 2.3 % 6,084 $5,053

10 623 Nursing and Residential Care Facilities 89,284 4.9 % 8,620 $2,025



New Employee Average Monthly Earnings by Age and Sex
State=Michigan, Statewide

Industry=623 Nursing and Residential Care Facilities
Private Firms Only

Source: U.S. Census Bureau, Local Employment Dynamics



New Employee Average Monthly Earnings by Age and Sex
State=Michigan, Statewide

Industry=623 Nursing and Residential Care Facilities
Private Firms Only

14-18 19-21 22-24 25-34 35-44 45-54 55-64 65-99
All

Ages

Female 830 1,184 1,374 1,618 1,756 1,946 1,923 1,359 1,604

Male 672 1,160 1,500 1,683 1,831 2,143 1,912 1,131 1,650

Source: U.S. Census Bureau, Local Employment Dynamics
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